Highlighting Your Individual Style

Instructions:

Step 1:  Idanily your highest platiing point on Graph 3. i Graph 2 & drastically different, look at # also,
Step2: Refertothe quadiant bekw that comesponds with that highest point- (D, |, 5, 0r 5

Stap 3: Mark"s" il the word or stafament describes you.
Blaric 0"  the word or etalsment does not deacrbe o

Step4- Identity your second highast plotling peint onSha graph, refer o that cuadrant below and nepaat shep 3,

My personal behavior is...
__Demanding _Competitive
__Datermingd __Dedcisive
__Diwinsing __Rasponsible
__Ambibious __Skeplical
__Pioneering __Logical
__ Sirong-wilkad __Independant
| am motivated by...
—Mew challpnges and problems to solve

—Power and authority 1o taka sisks and make decisions
__Fraedom from rouling and mundane tasks
—Changing environments In which to work and play

My ideal environment should include...

—Innovative focus on the fubure

_Mon-routine, challenging tasks & acthilies

__Projects that produce tangible resulis

__Fresdom from conirols, supendsion and details

_ Porsonal evaluation basad on my rasults, not my methods

My personal behavior is...
I Sacishba __Warmm

__Dptimistic __Poisad
__Mobile __Trusting
__Paolished __Popular
__Enthusizstic __Merbal
__Persuasive Indepandant

| am motivated by...

—Flattery, praise, popularily, and acceptance
_Addendly environment

. Fraedom from many nles and regulationg
—_Dier peapls avaiable to handle detais

My ideal environment should include...

__Praclical procedures

—Faw conflicts and argumsnts

__Freadom from controls gnd defais

A forum to express ideas

__Group sctivities in profiessional and social anvironmenls

My personal behavior s...
S __Consanative _ Passive
_Loyal __Patiant
_ Cooperative __Possassive
. FRelaxed __Predictable
__Reststant to change __Consistant
_Aeflactive _Steady
__Systematic __Deliberata
| am motivated by...
—Recognition for lovay and depsndability
__Safety and sacurity

— Mo sudden changes in procadure or ffestyie
__Activities | can start and finigh

My ideal environment should include...
Practical procedures and systems
__Stability and prediciability

__Tasks thai can be completed ane at 8 tme
- Few conilicls and amguments

__A team atmnsphers

My personal behavior is...
__Conservative __Traditional
c __Calculating — MNeat

__Low-henyed Systemalic

_ Stablg __Accurate

__DPependent __Tactful

__Caulioug __Diplomatic
| am motivated by...

__Standards of high quakity

Limited social interaction
__Detalled tasks
—.Logical onganization of information

My ideal environment should include...

_Tasks and projecis that can be faliowead through to
compiztion

__Speclalized or tzchnical fasks

__Practical work procndunes and routines

. Few condliots and arguments

—Instruetions and reassurance that | am doing whal iz

expecied of me




The Fersunallty System Uvervlew

ACTIVE STYLES

Dominant * Driver

General Characteristics
Diract: Decizive

High Ego Strangth
Problem Solver

Risk Taker, Self-Starter

Value To Team
Botlomine onganizer
Places high walue an time
Challenpes the stalus quo
Innovaltive

Possible Weaknesses
Owersieps authonty
Amurmeantative atitude
Dislikes routing

Attempts too much at once

Greatest Fear
Baing taken advantage of

I

Inﬂuum:!ng * Inspiring

General Charactoristics
Enthuesiastic

Trusting; Optimistic
Persuasive; Talkafive
Impulsive; Emaotionsal

Yalua To Team

Creative protlam solvar

Great encourager

Mithvates others to achieve
Posifive senge of humor
Maqotiates conflicts; pasce makar

Possible Weaknesses

More concerned wilth popularity than
tangible resulls

Inatientive to detal

Overuses gestures and fackl expressions
Tends o listen only when if's convenbani

Greatest Fear
Rejection
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Criticism

Compliant = Correct

General Characteristics
Accurate; Analytical
Conscientious; Caralul
Facl-Finder; Pracise

High Standards; Systamatic

Value To Team

Perspective: “The anchor of reality”
Conscientious and even fempered
Thorough i all activities

Defines situations; gathess, orificizes and
fesls information

Possible Weaknesses

rr;m clear-cut boundaries for acions!
g

Bound by procedures and methods

Giets bogoed down in details

Prefers not to verbalize fealings

Will give in rather than angue

Greatest Fear

Stable + Steady

General Characteristics
Good Listener; Team Player
Possassive

Sleady; Pradictable
Undarstanding; Friendly

Value To Team

Ralizble and dependabis

Loyal feam wirker

Compliant towards authority

Good listener; Patient and empathatic
Good at reconciing conficts

Possible Weaknesses

Resists change

Takas a leng lime fo adjust 1o change
Hoids a grudge; Bensitive to criticism
Ditficulty establishing priorities

Greatest Fear
Loss of secuity
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